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Municipal Code); the Tacoma Paid Sick Leave Ordinance (Title 18, Chapter 
18.10 of Title 18 of the Tacoma  Municipal Code of the City of Tacoma, 
Washington (enacted by Ordinance No. 28275); the Arizona Earned Paid Sick 
Time Law (A.R.S. section 23-371, et seq.)Article 8.1 of Title 23, Chapter 2 of 
the Arizona Revised Statutes; the Chicago Paid Sick Leave Ordinance (Section 
1 24 045 6 105-045 of the Municipal Code of Chicago); the Cook County 
Earned Sick Leave Ordinance (Ordinance No. 16 1229Chapter 42, Article I,  
Sec. 42-1, et seq. of the Cook County Code); the Bloomfield Sick Leave for 
Private Employees Ordinance (Chapter  160163 of the Ordinance Code of the 
Township of Bloomfield, New Jersey (enacted by Ordinance No. 15 10); the 
East Orange Paid Sick Time for Private Employees Leave Ordinance (Chapter 
140 of the Code of the City of East Orange, New Jersey (Ordinance No. 21  
2011; East Orange Code Chapter 110, Section 1 ct seq.); the Jersey City Paid 
Sick Leave Time  Law of Jersey City, New Jersey (Chapter 4 of the Code of the  
City of  Jersey City, New Jersey Municipal Code); the New Brunswick Paid Sick 
Time and Paid Safe Time Leave Ordinance (Chapter 8.56 of the Revised 
General Ordinances of the City of New Brunswick, New Jersey.); the Plainfield 
Sick Leave for Private Employees and City Employees Ordinance (Chapter 8, 
Article 5 of the Municipal Code of the City of Plainfield, New Jersey; the Sick 
Leave for Private Employees Ordinances of Elizabeth, New Jersey (Ordinance 
No. 4617); the Irvington Paid Sick Time Ordinance (Chapter 277, Article I of 
the Code of the Township of  Irvington, New Jersey  1 (Ordinance No. MC 3513; 
the Montclair Paid Sick Leave Ordinance (Chapter 132, Article I of the Code of 
the Township of  Montclair, New Jersey; the Morristown Paid Sick Leave  
Ordinance (Article XV, 2-89, et seq. of the Code of the Town of  Morristown, 
New Jersey (Ordinance No. 0 35 2016); the Newark Sick Leave for Private  
Employees Ordinance (Title XVI, Chapter 16:18 of the Code of the City of 
Newark, New Jersey (City Ordinance 13 2010); the Passaic Paid Sick Leave for 
Private Employees Ordinance (Chapter 128, Article I of the Code of the City of 
Passaic, New Jersey (Ordinance No. 1998 14); the Paterson Sick Leave for  
Private Employees Ordinance (Chapter 412 of the Code of the City of  Paterson, 
New Jersey (Paterson Code Chapter 112); .a4-the Trenton Paid Sick Leave  
Ordinance (Chapter 230 of the Code of the City of  Trenton, New Jersey 
(Ordinance No. 1115); and any other ordinance, statute or law requiring paid 
sick leave that is hereafter enacted. It is understood that the Federation and the 
AMPTP shall memorialize any such waiver for any newly-enacted law by letter 
agreement. 

00308178.DOCX; 4 47 



19. Sunset Provisions 

a. Renew the Sideletters re: Exhibition of Motion Pictures Transmitted Via New 
Media, including the sunset provision. 

b. Renew the Sideletters re Productions Made for New Media, including the sunset 
provision. 

c. Renew the sunset provision in Article 8A.(e)(6). 

20. Joint Industry-Federation Cooperative Committee for Discussion Items (U-15, P-13) 

Pursuant to Article 19 of the AFM Basic Theatrical Motion Picture Agreement and 
Article 17 of the AFM Basic Television Motion Picture Agreement, the Joint Industry-
Federation Cooperative Committee shall hold its first meeting during the first year of the 
Agreement and thereafter during the term as the Committee determines. The AMPTP 
and the Federation shall each designate at least three (3) representatives to serve on the 
Committee. The Committee will discuss issues including striping, diversity, equity, 
inclusion and identifying beneficiaries. Other mutually agreed-upon items may be added 
to the agenda in advance of the meeting. 
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